Promotion Process at
Geisel Medical School

Select candidates who may be suitable for
promotion soon

Recommendation to
Department Chair

[ Candidate responsibilities j

[ Grant support documentation j

[ Career statement j

[Teaching evaluations ]

[ Students,residents,fellows,mentees }

[ Quantitative data ]

[Copies publications (4-10) j

[ Chair responsibilities ]

Including CV formatting, career statement,
reviewer selections etc

p

Inside peer reviewers (2) j (Chosen by Chair }

AN
Outside reviewers 5 names provided by candidate
(7 for Full Prof But majority chosen by Chair ( 3 for AP, 4 for

5 for Assoc Prof) FP)
A
g

The reviewers must be at the h
Letters of support from learners (10) j
&

same or higher rank than that
being requested. They should

not be at institutions where the
{Chair/dept promotion committee review of all}

candidate holds an adjunct
appointment, or other potential
documents

conflict of interest (including
training, working or collaborating
with the candidate for the past
five years).
[ Chair letter of support J - /
All documents submitted to
The Geisel Dean’s Office

[Assigned to APT committee memberj

[Chair presentation of candidate }

[ APT member presents to APT committee }

Chair will be informed of reasons for rejection

[If recommended for promotion by APT if not,}
[ Deans Review j

{ Dean Advisory Board vote }

{ Provost Review j

Candidate informed
of decision

[ Only if applying for tenure }

Candidate informed
of decision




