External Review Template (Geisel APT Promotions/Appointment Process)
Candidate name: 
Reviewer Name:  
Reviewer Academic Rank:
Reviewer Academic Affiliation:
Date:  

1. Please provide a brief summary of your area(s) of expertise and how it/they relate(s) to the candidate.  Please note any personal interactions you may have had that inform your assessment of the candidate (although, as noted in the cover letter, it is not necessary for you to know the candidate).

Please provide an assessment in the 5 major areas of Teaching, Research, Scholarship, Clinical Care, and Engagement (when applicable to defined Line/Track and where you have knowledge of the candidate’s accomplishments in these areas or can make an assessment from the material provided). Note that program development/implementation/assessment may constitute a core portion of their contributions in any of the 5 areas.  Such programs need to have defined goals, measurable data, and assessment of outcomes with respect to the stated goals.

2. Teaching (note, candidates may provide an Educator’s Portfolio that substitutes for the teaching-specific sections of the Geisel CV).

Strengths: 

Weaknesses:  

Narrative summary of the significance and impact of the work:

Research: Include information on major contributions to the discipline and on extramural support (publications can be summarized below in section on scholarship. If the candidate has major research activities as a “team” scientist, provide commentary on their impact in that role.

Strengths: 
 
Weaknesses: 

Narrative summary of the significance and impact of the work:
	
4.  Scholarship, inclusive of classical scholarship peer-reviewed publications, seminal texts, as well as critical contributions in non-conventional media. 

Strengths: 

Weaknesses: 

Narrative summary of the significance and impact of the work:

5. Clinical care:  Include synopsis of pertinent information such as innovations in the clinical sphere and input from clinical colleagues that relates to their standing in their respective field.

Strengths: 

Weaknesses: 

Narrative summary of the significance and impact of the work:

6.  Engagement, Leadership and Service.  Note that engagement, as defined in the enclosed excerpts of the Geisel APT document, goes beyond service work. Engagement is one of the key endpoints of scholarship: extending academic efforts beyond one's own clinical, laboratory or classroom responsibilities to have a broader impact on the biomedical community within the institution and on society and its environs at large. Moreover, engagement constitutes a 5th pillar that may run through all areas four other areas of endeavor noted above or may stand separately from them.  (note, candidates may provide an Advocacy Portfolio that substitutes for some of the engagement-specific sections of the Geisel CV).

Strengths: 

Weaknesses: 

Narrative summary of the significance and impact of the work:

7. Overall summary:  Please note:

a. If you believe the candidate meets Geisel’s criteria for promotion/appointment in the relevant faculty line;
b. If you believe that the candidate would meet your institution’s criteria for promotion/appointment in a comparable faculty line;
c. If the candidate is being considered for tenure at Dartmouth, if you believe that candidate meets Geisel’s criteria for awarding tenure.  Note:  Geisel does not award tenure until consideration of appointment/promotion to full professor.

                                                               
