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Fit is often interpreted to mean that every medical student has a specialty soulmate,
one perfect specialty that will provide career satisfaction.
But fit is multifaceted and complex, and finding fit is an active and life-long process that requires research, observation, and reflection.

MATCHING INTERESTS, SKILLS & ABILITIES

Fit means matching interests and skills to the content of the specialty %2

People who have mechanical ability,
prefer to work with objects,
machines, tools, plants,
or animals; like to work
independently or
outdoors; frank,
hands-on,

People who ke
to work with data,
have clerical or numerical
ability, like structure, like
carrying things out in detail
or following through on other’s
iInstructions; may enjoy working at a
desk or office; careful, conforming

People who ke
to observe, learn,
investigate, analyze,
research, evaluate, or solve
problems; enjoy science or
math; analytical, reserved,
independent, scholarly

N/ ., oo

People who like to work with people; People who have artistic,
direct, influence, persuade, innovative, or creative
perform, lead, or manage for abilities; like to work in
organizational goals unstructured situations,
or economic gain; using their imagination
adventurous, or originality; creative,
outgoing, expressive '
energetic

People who like
to help people -
to inform, enlighten
teach, train, develop, or cure
them; are skilled with words;
concerned with the
welfare of others,
compassionate

_ SOCIAL

REINFORCING THE SPECIALTY SOULMATE MYTH

The specialty soulmate myth is reinforced through the career advising
process, the residency application and selection process and the
structure and funding of graduate medical education.

Career advising
strategies primarily
focused on matching
skills and abilities

Parallel plan viewed
as less than "ideal"
by students and
programs

UGME funding makes
it difficult to change
specialties

UGME funding
pressures unmatched
to choose out of
desperation

INTEGRATING WORK AND LIFE
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Fit means integrating work with other priorities such as family, friends, hobbies,
and civic engagement 3.

Making Meaning

What ¢ gour otony?

Values

Reflection
Role Models

Beliefs

Life Purpose

Fit means seeking opportunities that are personally meaningful and
rewarding, based on values and beliefs >°.

Experiences

RECOMMENDATIONS

o Educate general and specialty career advisors about foundational
career theory so they are better equipped to help medical students
find their specialty fit.

e Dedicate curriculum hours during each year of medical school to
required career advising activities.

e Reimagine the “parallel plan” as an alternative pathway for creating a
meaningful career and reframe residency as the next step in training,
not a rigid path from which there is no deviation.

e Normalize selection of a general intern year (PGY1 only) as a means for
undecided medical students to make informed decisions about
graduate medical education.

e Advocate for changing the funding structure of graduate medical
education so that the Initial Residency Period (IRP) is calculated
starting with the second year of postgraduate training.
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