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Fit is often interpreted to mean that every medical student has a specialty soulmate, 
one perfect specialty that will provide career satisfaction. 

But fit is multifaceted and complex, and finding fit is an active and life-long process that requires research, observation, and reflection. 

• Educate general and specialty career advisors about foundational 
career theory so they are better equipped to help medical students 
find their specialty fit.

• Dedicate curriculum hours during each year of medical school to 
required career advising activities.

• Reimagine the “parallel plan” as an alternative pathway for creating a 
meaningful career and reframe residency as the next step in training, 
not a rigid path from which there is no deviation.

• Normalize selection of a general intern year (PGY1 only) as a means for 
undecided medical students to make informed decisions about 
graduate medical education. 

• Advocate for changing the funding structure of graduate medical 
education so that the Initial Residency Period (IRP) is calculated 
starting with the second year of postgraduate training. 
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Fit means matching interests and skills to the content of the specialty 1,2

Fit means integrating work with other priorities such as family, friends, hobbies, 
and civic engagement 3,4.

Fit means seeking opportunities that are personally meaningful and 
rewarding, based on values and beliefs 5,6.

RECOMMENDATIONS

REINFORCING THE SPECIALTY SOULMATE MYTH

The specialty soulmate myth is reinforced through the career advising 
process, the residency application and selection process and the 

structure and funding of graduate medical education.

https://openlibrary.org/books/OL7042543M/Choosing_a_vocation.
https://psycnet.apa.org/record/1997-08980-000
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https://www.wiley.com/en-ca/Career+Choice+and+Development,+4th+Edition-p-9780787957414

